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Introduction

Proper hand hygiene is universally recognized as the single
most powerful strategy for preventing the spread of healthcare-
associated infections. Because simple human behaviors like washing
hands before entering and after exiting a patient room can prevent
the spread of these dangerous infections, hand hygiene has been
targeted by virtually all hospital-wide patient safety initiatives.
Unfortunately, achieving excellent hand hygiene performance has
remained beyond the reach of even the most successful patient
safety initiatives.! After a decade of intense focus on improving
patient safety, healthcare providers still wash their hands on
average less than 50 percent of the times required with rates
varying from 30 percent to 70 percent among leading hospitals and
healthcare systems.2

The consequences of healthcare workers’ failure to execute
mundane hand washing tasks are enormous. In the United States,
approximately two million cases of infections develop each year
and the number of Americans who die as a result is “more than
double the number of people killed in car crashes, five times the
number killed in homicides, 20 times the number our armed forces
killed in Iraq and Afghanistan.”3 Said another way, one in every
136 patients admitted to hospitals this year will be affected by a
healthcare-associated infection.# The number of deaths caused by
medical errors was once considered to be equivalent to a jumbo
jetliner crashing every day and killing all passengers on board.
Now, the number of people affected by healthcare-associated
infections alone is equivalent to the daily crashing of a jumbo
jetliner resulting in an estimated $28 billion to $45 billion in direct
healthcare costs annually.>

In theory, preventing healthcare-associated infections is easy.
In reality, it is difficult to get people—even excellent physicians
and nurses —to wash their hands appropriately. The recent Medicare
decision to reduce payment for serious hospital-acquired conditions,
including preventable infections, has further galvanized national
efforts to improve patient safety.6 Leaders of national organizations
driving the patient safety movement! recently issued a consensus
statement that preventing all healthcare-associated infections
(i.e., “chasing zero”) is the only acceptable goal for hospital
leaders.” In 2009, the Joint Commission’s newly formed Center for
Transforming Healthcare focused its initial efforts on reducing
the spread of healthcare-associated infections through its Hand
Hygiene Project (HHP).
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This article provides an overview of the HHP and in
the process it also:

1. Describes core concepts that guide safety culture
change initiatives;

2. Demonstrates the value of increasing consumer
engagement in patient safety initiatives through the
formation of community-based coalitions; and

3. Encourages healthcare professionals to implement
and/or expand patient safety initiatives in their organ-
izations and communities.

Conducting a Needs Assessment and
Developing Targeted Solutions

The HHP represents collaborative endeavor between
the Joint Commission and eight hospitals and healthcare
systems. As Table 1 indicates, the eight HHP hospitals are
diverse in terms of their geographic location and defining
characteristics. However, they are all notable for their
voluntary participation in the annual Leapfrog Group
survey.® This survey represents an evolving effort to
generate nationally comparative data and transparency
around quality and safety practices and thereby allow
market forces to serve as the impetus for improvements in
healthcare delivery.9 (See Table 1 on page 30.)

The HHP was launched by completing a thorough
hospital-based hand washing needs assessment. This
assessment identified common barriers to appropriate hand
washing practices and selected four significant barriers for
which the project team developed high impact solutions:

» Hand hygiene data were inaccurate or collected infre-
quently;

» The safety culture did not require participation at all
levels of the organization;

» The sinks and dispensers were not effectively placed;

» Hands full—healthcare workers did not have a place
to set items while washing hands.

The Web site for the Joint Commission’s new center
provides additional information about this process: http:/
www.centerfortransforminghealthcare.org. The next sections
discuss a framework for systematically embedding such
solutions in an organization’s safety culture.
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Adopting Core Principles of High Reliability
Organizations (HROs)

The healthcare industry aspires to be like nuclear power
facilities, chemical processing plants, and commercial aviation
companies that are considered to be high reliability organiza-
tions, or HROs.! HROs are organizations that experience very
few disasters despite the fact that they routinely engage in
high risk, high volume operations.!® HROs are notable for
establishing safety as a core value—meaning that safety cannot
be sacrificed for other priorities. In fact, some organizations
explicitly choose not to refer to safety as a top priority because
priorities can be adjusted up or down according to environ-
mental circumstances whereas a core value represents safety as
a permanent keystone around which all other activities must be
built.!! In addition to a fundamental commitment to safety,
HROs are recognized for achieving performance excellence by
executing decisions according to five core principles.

By the end of 2004, many healthcare leaders around the
country reported being familiar with HRO concepts, although
few were using it to guide interventions.!2 In an effort to make
the HRO core principles more accessible and memorable to
healthcare workers, the author translated the erudite-sounding

HRO core principles (e.g., reluctance to simplify) into more
user-friendly terminology (e.g., think outside the box). These
terms have been well-received by frontline staff, managers, and
leaders at numerous hospitals, nursing homes, and other health-
care facilities. Because these user-friendly translations may be
useful for promoting safety culture work in other organizations,
they are listed in Table 2 along with the original HRO language,
a description of each principle, and examples of how the HHP
was guided by these principles. (See Table 2 on page 32.)

Using Sound Data to Accelerate Progress

Once an organization’s senior leaders have committed to
safety as a core value and established guiding principles to make
decisions that favor safety, they must ensure the use of valid
safety metrics to monitor performance at an individual and
organizational level.!3 Organizational psychologists often remind
managers and leaders to “expect that which you measure” and
are noted for using rigorous methods to measure and monitor
employee performance. To be effective, a system for measuring
and monitoring performance must involve data that can be
described in terms of objective goals or SMART (Specific,
Measurable, Attainable, Realistic, and Trackable) goals.!4

Table 1. Characteristics of Hand Hygiene Project Hospitals and Their Surrounding Communities
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Table 2. High Reliability Organization (HRO) Principles Applied
to the Hand Hygiene Project (HHP)

User-Friendly
HRO Terms

HRO Core Principles, Descriptions and
Applications in HHP

Don’t Rest on
our Laurels

Preoccupation with failure: HROs consider small
lapses in processes to be sign of problems to come
and focus on system failures over person failures.

Application: Hospitals voluntarily participate in
the Leapfrog Group survey. Despite national
recognition, the participating hospitals scrutinized
their operations to discover deficiencies in hand
hygiene compliance to develop targeted solutions
for identified barriers. They will continue to
measure gaps and monitor progress.

2 Think Outside
the Box

Reluctance to simplify: HROs function in complex
and unpredictable environments and realize that
small details are important for understanding and
preventing system failures. Therefore, every
attempt is made to seek diverse input and avoid
making assumptions.

Application: Intra-agency and inter-agency teams
were developed to study and solve the problem of
poor hand hygiene. The HHP framework recog-
nizes that merely providing more education is not
sufficient to change behavior.

Watch Where
the Rubber
Meets the Road

Sensitivity to operations: HROs realize that there may
be a difference between what policies or procedures
dictate and what people do, so they pay close atten-
tion to how work actually takes place—considering
quantitative and qualitative information.

Application: Hospital leaders are monitoring how
changes in policy actually impact behavior-based
outcomes. Everyone is encouraged to pay close
attention to hand hygiene throughout the hospital —
reinforcing good behavior and coaching around
undesirable behavior. Hand hygiene data are
collected and discussed frequently.

Find and Call
the Expert

Deference to expertise: HROs do not always employ
hierarchical decision-making. Sometimes decisions
are made by the people most affected by or most
knowledgeable about a critical problem rather than
the by an oversight body or management team.

Application: The Joint Commission called on
experts from around the country to find and fix the
causes of improper hand washing among healthcare
workers and to collaborative develop solutions.

5 Bounce Back

Commitment to resilience: HROs recognize that
every situation cannot be anticipated and that it is
critical to learn from mistakes, especially by allowing
those affected by error to help develop the solutions.

Application: The Joint Commission recognized
hand washing was a national problem and invited
healthcare system with poor compliance rates to
determine targeted solutions for the causes for their
identified problems/barriers.

32 | healthVIE.com

It has become increasingly apparent that in a rush to
improve patient safety, many hospitals have given insufficient
attention to establishing SMART safety goals before
designing hand hygiene and other safety interventions. Too
often, the staff members have received inadequate training
on how to effectively establish, observe, and record sound
(i.e., SMART) behavioral observations that can be used to
validly track progress toward the desired safety goals. As a
result, it is not uncommon for safety consultants to encounter
hospitals that, despite their best intentions, report hand
hygiene compliance rates as high as 90 percent to 100 percent
when doctors and nurses actually wash their hands far less
often. Improved methods for capturing and producing
reliable hand hygiene compliance data are clearly needed.!>
The HHP is tackling this problem by requiring participating
hospitals to use a robust process improvement method.

A variety of acceptable process improvement methods
exist and method selection can vary based on the nature
of a project or personal or organizational preferences.
Acceptable methods range from relatively new topic-
specific approaches like the Comprehensive Unit-Based
Safety Program (CUSP)!6 to better-known programs that
are used across a variety of industries (e.g., Lean or Six
Sigma). It also is reasonable to use a more generic public
health data-based decision making process that includes the
steps indicated in the cycle diagram. It is generally less
important which method is selected and more important that
the method is systematically implemented using sufficiently
rigorous and sound data collection methods.

Evaluate w ' Comduct

Process and MNeedh
Quicomes ASSESSTHN
Imphemien Dhesigni
Targeted Targetid

Colutions ' . Solutions -

To meet the HHP standard of collecting reliable and
valid hand hygiene observations, Johns Hopkins Hospital,
for example, is requiring all observers to complete a
standardized training course. Once trained, they conduct
their observations covertly (i.e., units are unaware of when
they are being observed) using a sampling method that
ensures that the various clinical units are surveyed regularly.
Hand hygiene compliance data are e-mailed weekly to
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Figure 1. Three Steps to Performance Excellence Applied to the Hand Hygiene Project

1. Set Expectations.

Everyone—doctors, nurses,
chaplains, food service and
housckeeping staff, and
executives—will adhere to
established hand hygiene

2. Educate

Il

Produce hand hygiene education
and behavioral guidance that is
tailored to the needs of specific
clinical units or groups within the

3. Build Accountability

Il

¢ Establish a measurement

system to monitor
performance

* Provide frequent and
accurate performance
feedback

guidelings organization

* Emgage lcadership to
effectively reinforce and
coach behavior

leaders and published monthly on the hospital’s intranet.!”
Frequent use of valid, real-time feedback will allow on-going
attention to high-impact causes behind hand washing failures.

Further understanding of the HHP methods, including
exposure to the online observer training, can be obtained from
visiting the following link: http://www.hopkinsmedicine.org/
innovation_quality_patient_care/services/consulting/wipes_inf
ection_prevention_program/program_tools.html. As discussed
in the following sections, conducting a needs assessment and
determining targeted solutions represent only the initial steps in
a robust process improvement process.

Building Intrinsic Accountability

As indicated in Figure 1, the HHP approach to opera-
tionalizing its targeted solutions can be understood in terms of
the three-step process to achieving performance excellence that
is being used by many patient safety initiatives.!® What this
figure does not reveal, however, is that 90 percent of the effort
to achieving performance excellence involves the last step.!3 In
HROs and high-risk healthcare organizations that seek to
emulate the safety record of HROs, building intrinsic account-
ability is a major and long-term undertaking that involves
strategic use of leadership methods such as Daily Check-Ins,
Walking Rounds, and Action Plans. (See Figure 1 above.)

Many leaders initially find the process of building intrinsic
accountability, which emphasizes the use of positive reinforce-
ment for safe behavior, to be surprisingly awkward. Initial
resistance is also common as many leaders will make
comments such as, “I shouldn’t have to reinforce staff for doing
their job.” In an effort to encourage leaders to buy into this
approach, some facilities (e.g., Sentara Healthcare hospitals
and long-term care facilities) have devoted time to educating
leaders about the science behind positive reinforcement and
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how it has been used successfully in other industries. Chief
Nurse Executive for Sentara, Lois Kercher, often reminds
leaders that building accountability stands in stark contrast to
holding people accountable. “It’s not about leaders being seen,
but about what leaders are seen doing.”

Unless leaders build intrinsic accountability among their
employees, continuous monitoring by authority figures is
required to achieve desired outcomes. In healthcare that is
impossible, so it is critical to find ways to ensure that people
do the right thing even when nobody is looking. For this
reason, it is important that all leaders—from the CEO to unit
managers—are seen asking employees about safety and
reinforcing individuals for displaying safety behaviors,
monitoring progress toward safety goals, and demonstrating
their commitment to safety as a core value. As Dr. Don
Berwick, president of the Institute for Healthcare Improvement,
was quoted during the 2009 national leadership meeting that
resulted in the consensus that to meet the goal of “chasing
zero” healthcare-associated infections in hospitals:

“Leaders must provide the will, ideas, and execu-

tion ... Execution is the hardest part. It is the

day-to-day monitoring, accountability, review, support,

problem solving, moving obstacles, linkage to finance,

and all the things you do whenever you are executing

something in your organization.!9 p-211

This leadership-oriented approach to organizational
behavior management is responsive to the fact that changing
behavior around evidence-based practices is a long-term
process that takes months, or longer, to achieve. It also
recognizes that health educators need to focus more on “post-
workshop skill development, particularly appraisal, and help
learners to establish new routines.” 20 P40 This level of leader-
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ship involvement in safety is part of making sure that shared values and beliefs
become entrenched in the culture and that the correct practice becomes the
common practice.!3 Finally, it fosters transparency and creates an environment
that supports good peer checking and peer coaching.

Engaging Consumers is Crucial to “Chasing Zero”

Unless healthcare organizations begin to more effectively engage their
customers in the battle to prevent healthcare-associated infections, they may
continue to spread not only in hospitals but also in outpatient settings and
among the general community. Dangerous healthcare-associated infections
such as methicillin-resistant Staphylococcus aureus (MRSA) are on the rise.2!
With the move to deliver more healthcare services in outpatient settings,
MRSA is becoming increasingly prevalent in non-hospital settings.22 In fact,
person-to-person transmission of MRSA has been observed among commu-
nity members even in the absence of contact with healthcare facilities.23
Therefore, there may be no other public health problem that stands to gain
more from urgent efforts to engage consumers. Healthcare professionals must
to do their part, but healthcare consumer organizations, community leaders,
patients, families, and other lay caregivers also need to be part of the solution.

Not surprisingly, the World Alliance for Patient Safety,! which was
launched in 2004 to coordinate and accelerate improvements in patient safety,
placed special focus on the reduction of healthcare-associated infections. The

Table 3. The Hand Hygiene Project Addresses Many Common Implementation Barriers

Financial

Perception/
Culture

Political

Established interagency
collaboration among eight
hospitals and The Joint
Commission

Built an iinfrastructure to
meet commitment to
widespread sound data
collection, feedback, and
education

Limited or no consumer
input into project design,
implementation, or
evaluation

Raise risk awareness among
all healthcare providers and
provide real time feedback
on progress

No local coalition efforts

Institutional/Managerial

Willingness to adapt facility
design to accommodate
identified problem of full
hands interfering with
hand hygiene

Exhibited activities that are
consistent with core
principles of high reliability

organizations and the three-

steps to establishing
performance excellence

(Limited description of
leadership methods for
building accountability )

Focus on changing the
organizational culture

Individual/Behavioral

No financiol incentives
included in the project

Targeted solutions with

specific expectations for
all groups of healthcare

workers

Unspecified patient
expectations

Connecting provider
behavior to patient
outcomes through real
time feedback

Unspecified or no
consumer engagement

Note: This table was adapted from the World Health Organization’s presentation of potential
barriers to program implementation around hand hygiene.27 Assessment is based on current-
ly available HHP information.
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first guiding principle of the organization is “a
commitment to placing patients at the centre
of efforts to improve patient safety worldwide.
When things go wrong, they and their families
are the victims of the harm induced.”24 p4
Whereas consumer engagement in American
healthcare has been a topic of considerable
focus regarding decision making at a national
level, the majority of hospital-based patient
safety initiatives have been considerably less
focused on consumer input.25 A 2008 system-
atic review of the professional literature found
no articles that addressed the views of
consumers regarding their involvement in
patient safety initiatives.26

Despite the fact that the Joint Commission
is one of the World Alliance for Patient Safety
two partner organizations and the lead agency
for the HHP—1like almost all existing hospital-
based patient safety initiatives—the HHP was
not designed with consumer engagement in
mind. And, although patient safety coalitions
exist in two HHP communities, there was no
upfront plan to connect the HHP with coalition
activities. The HHP is remarkable, however, for
having systematically addressing most of the
major hand hygiene implementation barriers
that were identified by the World Health
Organization identified.2” As indicated in Table
3, the HHP did attend to financial, quality,
and cultural barriers at both political and
institutional level. While there is no evidence
that the HHP aligned financial incentives with
individual behaviors, the participating hospitals
may be doing so independent of the project.

When considering consumer engagement,
it is important to think beyond helping patients
to improve the safety of their own care to finding
ways for them to participate in the planning,
development, implementation, and evaluation
of patient safety initiatives. An analysis and
critique of five major safety guides developed
for collaboration between patients and providers
revealed little appreciation for the patients’
perspective regarding the messages.28 For
example, AHRQ’s initial attempt to produce a
safety-oriented fact sheet for patients led to the
production of 20 Tips for Preventing Medical
Error (AHRQ, 2000). This tip sheet contained
valuable information and guidance for patients,
but some of the guidance (e.g., “When your
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doctor writes a prescription, make sure you can read it.”) under-
estimated the power differential that is common in
patient-provider interactions.?? Ultimately, the tip sheet needed
to be revised. After obtaining consumer input and testing the
materials with patient audiences, AHRQ produced a modified
and condensed tip sheet entitled Five Steps to Safer Care that
patients reported being more likely to use.30

Although it was not part of the design of the HHP, one
of the participating hospitals (Johns Hopkins Hospital) is
exploring methods to effectively engage patients as observers
of hand hygiene compliance among their healthcare providers
in an outpatient setting. Engaging consumers as hand hygiene
observers has the potential to be effective and to reduce costs
associated with monitoring healthcare provider behavior.
Results of a face-to-face pilot survey revealed that 86 percent
of patients indicated that they would be willing to be a hand
hygiene observer. Fewer patients (56 percent) said they would
feel comfortable speaking up if they saw a provider fail to use
proper hand hygiene.!7 Increasing the willingness of patients to

speak up is the very sort of target that would be a suitable for
consumer engagement efforts.

Connecting Site-based Initiatives
with Community Coalition Efforts

There is an emerging appreciation for how patients and
their lay caregivers can influence the delivery of effective and
safe care so much so that a new wave of the patient safety
movement may have begun—a wave that supports connecting
site-based safety culture work with community-based coalition
efforts. Consumers Advancing Patient Safety (CAPS), a non-
profit, consumer-oriented patient safety organization with
worldwide influence, and the federal Agency for Healthcare
Research and Quality (AHRQ) recently began to explicitly
promote the formation of community-based patient safety
coalitions to increase consumer engagement as a means to
advance patient safety.3132 Community coalitions represent a
proven method for pooling knowledge and resources to effect
change that cannot be accomplished by a single organization33

38

adl TRUW

ULTRAVIOLET WATER PURIFIERS
Residential / Commercial ! Industrial

Ultraviolet is a fast

and effeclive means

of removing bacteria,
maold and virug in water,
without the use of

heat or chemicals.

T*

63127300500 *inl

M

runwme U vrnawoter

CORFORATIOH,

ultraviclet.com

Applications:

Hospitals, laboratories,
¢lean rooms, operating
[MS, SUrgical rooms,
dialysis cenlers, clinics,

alige NY 1178E
e, nursing homes, etc,

_ulraﬂulnt
[ 1

Reader Service No. 48

HealthVIE.com

February 2010



and they are routinely considered in the formation of compre-
hensive public health campaigns.3* Yet, they have been
conspicuously absent from patient safety work.

A key to overcoming resistance to forming community-
based patient safety coalitions may involve identifying
a circumscribed set of safety issues over which member organ-
izations commit to collaboration over competition in an
effort to improve safety outcomes (i.e., “safety trumps compe-
tition”). This has been a successful strategy for the formation
and function of the few patient safety coalitions that currently
exist in urban communities, and it will be considered as Aurora
Health Care moves forward with its recent decision to build
patient safety coalitions or advisory councils for each of its
market areas.3> It is also helpful to remember that what some-
times looks like resistance simply reflects a lack of resources
having been dedicated to the problem at hand.36

All indications seem to be that it is time to dedicate
resources to building community-based patient safety coalitions.
In addition to benefiting patients, they can serve the interests of
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healthcare organizations and healthcare providers. Benefits to
organizations may include: opportunities to learn what the
priority concerns are for patients, hearing directly from their
customers, transforming their culture toward patient-centered
care, developing programs and policies that are relevant to their
patients’ needs, improving consumer satisfaction (which leads to
stronger patient loyalty) and strengthening their community
relations. Potential benefits to providers include: becoming
more aware of the patient’s perspective, learning to provide
care from a patient-centered approach, recognizing the role of
other caregivers (such as family and friends), appreciating
barriers and opportunities for patients that were previously not
understood, identifying system issues that need to be addressed
to provide patient-centered care. 31

Developing Comprehensive Frameworks for
Patient Safety Initiatives

To encourage discussion about increasing consumer engage-
ment around patient safety, a framework that connects site-based
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culture work with community-based coalition work is offered in Figure 2. The
figure summarizes the safety culture concepts discussed in this article and
suggests key roles and responsibilities for site-based healthcare professionals
and community partners. Such a comprehensive patient safety framework is
consistent with the recent “chasing zero” consensus about the importance of
connecting hospital board members and patients by sharing stories about
personal patient safety experiences.!?

It is clear that to prevent healthcare-associated infections, healthcare
professionals will need to adopt a more consumer-oriented view of their
industry —a view that will necessitate some shifts in control and power from
those who give care to those who receive it.37 Such shifts in the healthcare
industry, although foreign and uncomfortable initially, can be advanced
through the work of community-based patient safety coalitions. In addition
to addressing the mounting crisis around healthcare-associated infections,
community-based coalitions can play a critical role in coordinating efforts to
prevent safety events that occur in nearly half the transitions of care from
hospitals to nursing homes and other healthcare and community settings.38

Human error is inevitable even among the most dedicated healthcare
workers, but harm to patients is not. The goal of patient safety initiatives is
not to eradicate all human errors, but the goal is to reduce errors and prevent
them from reaching patients by erecting a series of protective barriers.
Involving patients and their loved ones in designing and delivering safe care
represents one of the protective barriers that is necessary to achieve the
ultimate goal of zero events of harm.3® Improving hand hygiene is a critical
patient safety issue to which many healthcare consumers can relate and
contribute. In fact, consumer engagement may be essential to achieve or
approach the goal of zero hospital acquired infections.30

Figure 2. Chasing Zero Events of Harm Framework: Key Roles and Responsibilities for
Healthcare Professionals and Community Partners

Summary

Nationally, we’re making progress in our
resolve to improve patient safety. However, the
high rate of healthcare-associated infections
signals that we have a long way toward achieving
the ultimate goal of zero events of harm to
patients. The Joint Commission’s Transforming
Healthcare Center has developed a collaborative
hospital-based project to combat this problem
by improving hand washing among healthcare
providers. The Center’s Hand Hygiene Project
has incorporated and expanded components of
leading hospital-based safety culture initiatives.
It is poised for success, although the full measure
of success may require greater consumer
engagement. Effective community-based coali-
tions represent a proven method for engaging
consumers in public health initiatives and they
are urgently needed to stop the spread of health-
care-associated infections and to prevent other
common patient safety events. It will take time
to establish community-based patient safety
coalitions; however, healthcare organizations
can begin immediately to adopt, adapt, or
expand the HHP’s hospital-based framework to
address barriers to effective hand hygiene in
their facilities. =+

References
1. Hines S, Luna K, Lofthus J, et al. (2008)
Becoming a High Reliability Organization:

. - Make a Commitment
: B/ own r_. - Diemonstrate Safety is Our Core Value
=
Adopt a Philosophy

Make Decisions According to HRO Core Principles

\-'/

..._, I Build Intrinsic Accou ntabili
Managers F} Use 3-Steps, Lasdarship Methods, F ‘W o
<=
Al Healthcare l——J\ Behave Reliablly and Coach Frequently
Workers F’ Achieve SMART Goals Using Error Prevention Tools
\!/‘
Consumers & l_z\\ st € -

] Coalition Membe s r—)

Influence Impravemnents, Celebrate Successes

Operational Advice for Hospital Leaders.
(Prepared by the Lewin Group under Contract
No. 290-04-0011.). AHRQ Publication No 08-
0022. Rockville, MD: Agency for Healthcare
Research and Quality, http://www.ahrq.gov/
qual/hroadvice/ hroadvice.pdf.

2. Sack K (2009) A hospital hand-washing
project to save lives and money. The New
York TImes. New York, New York.

3. Goldhill D (2009) How American health care
killed my father. The Atlantic Monthly, http://
www. theatlantic.com/doc/200909/health-care.

4. Starfiend B (2000) Is U.S. healthcare really
the best in the world? Journal of the American
Medical Association 284: 483-485.

5. Scott R (2009) The Direct medical costs of
healthcare-associated infections in U.S. hospi-
tals and the benefits of prevention. Centers for
Disease Control and Prevention, http://www.
cdc.gov/ncidod/dhqgp/ pdf/Scott_CostPaper.pdf.

6. Staub B, Blum R (2009) The policy on
paying for treating hospital-acquired condi-
tions: CMS officials respond. Health Affairs
28: 1494-1497.

7. Denham C, Angood P, Berwick D, Binder
L, Clancy C, et al. (2009) Chasing zero: can
reality meet rhetoric? Journal of Patient
Safety 5: 216-222.

healthVIE.com

February 2010



Nursing & Patient C

42

10.

13.

14.

18.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Leapfrog Group (2009) The Leapfrog Group invites public comment
on the 2010 Leapfrog Hospital Survey, http://www.leapfroggroup.org.
Kernisan L, Lee S, Boscardin W, Landefeld C, Dudley R (2009)
Association between hospital-reported Leapfrog safe practices scores
and inpatient mortality. Journal of the American Medical Association
301: 1341-1348.

Weick K, Sutcliff K (2007) Managing the Unexpected: Assuring High
Performance in an Age of Uncertainty (2nd Edition). San Francisco,
CA: Jossey-Bass.

Birk S (2009) Creating a culture of safety: Why CEOs hold the key to
improved outcomes. Healthcare Executive. pp. 14-22.

Dixon N, Shofer M (2006) Struggling to invent high-reliability
organizations in health care settings: insights from the field. Health
Research and Educational Trust 41: 1618-1632.

Burke G, LeFever G, Sayles S (2009) Zero events of harm to patients:
building and sustaining a system-wide culture of safety at Sentara
Healthcare. Managing Infection Control February: 44-50.

Geller E (2001) Dream-operationalize-intervene-test: if you want to
make a difference - just do it! Journal of Organizational Behavior
Management 21: 109-121.

Boyce J (2008) Hand hygiene compliance monitoring: current perspec-
tives from the USA. Journal of Hospital Infection 70: 2-7.

Provonost P, Berenholtz S, Goeschel C, Needham D, Sexton J, et al.
(2006) Creating high reliability in health care organizations. Health
Research and Educational Trust 41: 1599-1617.

Bittle M, LaMarche S (2009) Engaging the patient as observer to
promote hand hygiene compliance in ambulatory care. The Joint
Commission Journal on Quality and Patient Safety 35: 519-528.

Yates G, Hochman R, Sayles S, Stockmeier C (2004) Sentara Norfolk
General Hospital: accelerating improvement by focusing on building
a culture of safety. Joint Commission Journal of Quality and Safety 30:
534-542.

Denham C, Angood P, Berwick D, Binder L, Clancy C, et al. (2009)
The chasing zero department: making idealized design a reality. Journal
of Patient Safety 5: 210-215.

McCluskey A, Lovarini M (2005) Providing education on evidence-
based practice improved knowledge but did not change behaviour: a
before and after study. BMC Medical Education 5.

Boucher H, Corey G (2008) Epidemiology of methicillin-resistant
Staphylococcus aureus. Clinical Infections Diseases 46: S344-349.
Tambyah P, Habib A, Ng T, Goh H, kumarasinghe G (2003)
Community-acquired methicillin-resistant Staphylococcus aureus
infection in Singapore is usually “healthcare associated.” Infection
Control and Hospital Epidemiology 24: 436-479.

Chambers H (2005) Community-associated MRSA —resistance and
virulence coverage. New England Journal of Medicine 357: 1485-
1487.

Pittet D, Donaldson L (2006) Challenging the world: patient safety and
health care-associated infection. International Journal in Health Care
18: 4-8.

Vincent C, Coultier A (2002) Patient safety: what about the patient?
Quality and Safety in Healthcare 11: 76-80.

Monash Institute of Health Services Research (2008) Literature review
regarding patient engagement in patient safety initiatives. Monash
University, http://www.health.gov.au/internet/safety/
publishing.nsf/Content/CES-consult.

World Health Organization (2007) Improved hand hygiene to prevent
health care-associated infections. Geneva, Switzerland: World Health
Organization.

Entwistle V, Mello M, Brennan T (2005) Advising patients about
patient safety: current initiatives risk shifting responsibility. Joint
Commission Journal of Quality and Safety 31: 483-494.

Gilkey M, Earp J, French E (2008) Applying health education theory to
patient safety programs: three case studies. Health Promotion Practice
9:123-129.

Agency for Healthcare Research and Quality (2001) Speaking plainly:
communicating the patient’s role in health care safety. Advances in
Patient Safety 4: 139-150.

healthVIE.com

31. Leonhardt K, Bonin D, Pagel P (2008) Guide for developing a
community-based patient safety advisory council. Washington, D.C.:
Agency for Healthcare Research and Quality, http://www.ahrq.gov/
qual/advisorycouncil.

32. Consumers Advancing Patient Safety (2009) Consumers Advancing
Patient Safety. Eagle, ID: Consumers Advancing Patient Safety,
http://www.patientsafety.org.

33.  Wandersman A, Alderman J (2003) Community interventions and
effective prevention. American Psychologist 58: 441-448.

34. Downey L, Ireson C, Slavova S, McKee G (2008) Defining elements of
success: a critical pathway of coalition development. Health Promotion
International 9: 130-139.

35.  Leonhardt K (2009) Personal communication (December 1).

36. Denham C, Angood P, Berwick D, Binder L, Clancy C, et al. (2009)
Chasing zero: can reality meet the rhetoric? Journal of Patient Safety 5:
216-222.

37. Berwick D (2009) What ‘patient-centered’ should mean: confessions of
an extremist. Health Affairs 28: w555-w565.

38.  Moore C, Wisnivesky J, Williams S, McGinn T (2003) Medical errors
related to discontinuity of care from an inpatient to an outpatient
setting Journal of General and Internal Medicine 18: 646-651.

39. LeFever G (2009) Wrong site surgeries must be prevented. Clinton,
New York: The Clinton Courier, Web Edition, Guest Column,
November 25, http://www.clintoncourier.com.

As a psychologist who has
worked in healthcare settings for
more than 20 years, Dr. Gretchen
LeFever is passionate about improving
the health and safety of people and
the environments in which they work
and live. A popular speaker with a
strong media presence, she has
appeared on national TV and radio
programs such as CNN and the
National Public Radio Diane Rehm
Show. She has served as the executive
director of a regional school health
coalition and won millions of federal, state, and non-profit grant
dollars to conduct epidemiologic and system-wide research and
led an award-winning patient safety and performance excellence
initiative in Sentara’s regional and integrated healthcare system.
Results of her studies appear in professional publications such as
American Journal of Public Health, Scientific Review of Mental
Health, Critical Care Medicine, Family and Community Health,
Journal of Educational Research, and Managing Infection Control.
Her work has also been discussed in popular magazines such as
Psychology Today, Science, Popular Science, and The Weekly
Standard as well as newspapers across the United States and in
Europe. In 2008, she was included in a list of 100 scientists who
the British Medical Journal recognized for their unbiased reviews
of health research. Dr. LeFever graduated summa cum laude from
Boston University. She earned a doctorate in both clinical and
developmental psychology from the University of Illinois, Chicago
and completed post-doctoral training in pediatric psychology at
Georgetown University Medical School. She is an adjunct faculty
member at Old Dominion University and president of Safety and
Learning Solutions (www.yoursls.com). She can be contacted
at Gretchen@yoursls.com.

February 2010



